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	Recent research has shown that government policies, discriminations, people skills, as well as human capital variables all contributed to the gender wage gap in the workforce of the United States of America (Flory, Leibbrandt, and List, 2014). Nevertheless, there are scarce studies which pay more attention to the indirect aspects which also contribute to gender pay inequality in the workforce of the United States of America. The aim of this study was to find out if gender pay disparity exists between male and female of the same grade and same position, especially in the federal government. More particularly, explore the correlation between responsibility as defined by job series of an employee and job function to the pay of the employee. 
Variables
Dependent variable: Salaries of all GS14 government employees of same position working for government agencies and bodies.
Independent variable: Job series and position of the occupation for all GS14 government employees working in the United State of America.
Covariates: Type of environment, length of service, ages, educational levels, and human capital attributes. The review of the literature suggested the covariate variables appear in the research as control variables.
Theoretical Foundation and Conceptual Framework
In the study, the researchers used various models, concepts, and theories in guiding their comprehension of the problem of gender wage gap in the US (Goldin, 2014). The researchers mainly depended on transparency theory, litigation-enforcement, and equity theory in determining if the extant policies executed over the years have been effective in addressing the disparity of gender pay in the labor market. 
The gender equity theories, as well as the human capital model, were utilized by the researchers in investigating the human capital attributes impacts on the wages. The researchers depended on evolutionary theory, gender-specialized theory, and people skilled model in considering how the skills of employees influenced the gap of gender pay(Leibbrandt and List, 2014). In understanding how discrimination affected the gap of gender pay, the researcher relied on the Becker theory. The representative bureaucracy theory, the framework Lowi's policy typology and hierarchical linear modeling were other examples of how modeling, concept, or theory techniques established the foundation to understand the way various segregation forms impacted the gap of gender wage. 
The Oaxaca decomposition statistical technique and the system justification theory was utilized by the researchers as the theoretical framework for comprehending the disparity in gender pay especially in the public sector and government agencies and bodies(Goldin, 2014). The system justification theory enabled people to reduce the discomforts realized from a team of individuals who have been negatively impacted by the unfair acts. The system justification theory enabled individuals to accept and justify as the norms the unfair social behaviors whether the people were negatively or positively influenced by the results or outcomes. The system justification theory enabled the individuals who were unjustly treated to able to legitimize their unfair treatments internally (Leibbrandt and List, 2014).The correlation between the system justification theory and my topic of study was the fact the system justification theory concepts lend insight into gender wage gap by establishing the theoretical framework of the study (Flory, Leibbrandt, and List, 2014). The system justification theory begins the process of comprehending the gender wage gap as a behavior that is socially acceptable in both the private and public sector in America's workforce cultures. The researchers utilized the Oaxaca decomposition method in the evaluation and analysis of discrimination (Flory, Leibbrandt, and List, 2014). The Oaxaca decomposition method objectives and goals were to have possible differences on the gender basis as well as to have separate pay differences between female and male employees based on the characteristics of human capital. The strengths of the Oaxaca decomposition method was the fact that the model allowed deeper into variables of the human capital which assisted in explaining the gender pay gap and differences(Leibbrandt and List, 2014). The Oaxaca decomposition method was used in distinguishing the pay differences due to features of work such as agency, race, ethnicity, experiences, and age, as well as treatment on the basis of gender which allowed for deeper and in-depth human capital results or outcomes comprehension(Goldin, 2014). Both the Oaxaca decomposition method, as well as the system justification theory, was consistent with the comprehension of gender pay disparity and gap reasons of the labor force of the United States of America.
	The gender equity theories, as well as the human capital model, were utilized by the researchers in investigating the human capital attributes impacts on the wages. This is highly related to the topic of the study as it allows the researcher to understand how the human capital characteristics influence the pay of employees based on their gender.
The researchers depended on evolutionary theory, gender-specialized theory, and people skilled model in considering how the skills of employees influenced the gap of gender pay(Leibbrandt and List, 2014).The researcher can, therefore, investigate the three models in detail to get a deeper insight to enable him to comprehend why male pay grade is higher than female pay grade for the same position. 
In understanding how discrimination affected the gap of gender pay, the researcher relied on the Becker theory. Again the theory is highly applicable to current study because low pay to female in the position as the male is gender discrimination that only is understood by clearly analyzing the Becker theory to comprehend how gender discrimination impact on the gender pay gap.
The researchers utilized the Oaxaca decomposition method in the evaluation and analysis of discrimination. The Oaxaca decomposition method objectives and goals were to have possible differences on the gender basis as well as to have separate pay differences between female and male employees based on the characteristics of human capital (Goldin, 2014).The strengths of the Oaxaca decomposition method was the fact that the model allowed deeper into variables of the human capital which assisted in explaining the gender pay gap and differences. Therefore the theory can be used in developing the conceptual framework for the current topic of study. 
The system justification theory was utilized by the researchers as the theoretical framework for comprehending the disparity in gender pay especially in the public sector and government agencies and bodies. The correlation between the system justification theory and my topic of study was the fact the system justification theory concepts lend insight into gender wage gap by establishing the theoretical framework of the study(Leibbrandt and List, 2014). This theory can be applied by the current researcher in creating a theoretical framework for understanding why it the male pay grade is higher than female pay grade for the same position and comprehending the disparity in the gender pay especially in the in the government agencies and in the public sector. 
	The Oaxaca decomposition methods, as well as the system justification theory, are the theoretical foundation that applies to this topic of study (Flory, Leibbrandt, and List, 2014).Both the Oaxaca decomposition method, as well as the system justification theory, was consistent with the comprehension of gender pay disparity and gap reasons of the labor force of the United States of America, especially in the public sector. The correlation between the system justification theory and my topic of study was the fact the system justification theory concepts lend insight into gender wage gap by establishing the theoretical framework of the study(Flory, Leibbrandt, and List, 2014).The strengths of the Oaxaca decomposition method was the fact that the model allowed deeper into variables of the human capital which assisted in explaining the gender pay gap and differences.
	Both the Oaxaca decomposition method, as well as the system justification theory, can be used in justifying the gender pay gap and unequal pay as a behavior that is acceptable socially (Goldin, 2014). Moreover, both the Oaxaca decomposition method as well as the system justification theory allows for the examination of the status of gender pay gap and to explain the human capital characteristics of the employees in connection to the pay each employee based on their gender. Both the Oaxaca decomposition method, as well as the system justification theory, examines the job-based compensation practices that focus on the position value to the company when establishing just and fair salaries. The conceptual framework used for the study of Oaxaca decomposition method allows for discrimination evaluation and analysis. Both the Oaxaca decomposition method, as well as the system justification theory, was consistent with the comprehension of gender pay disparity and gap reasons of the labor force of the United States of America, especially in the public sector. The correlation between the system justification theory and my topic of study was the fact the system justification theory concepts lend insight into gender wage gap by establishing the theoretical framework of the study. The strengths of the Oaxaca decomposition method was the fact that the model allowed deeper into variables of the human capital which assisted in explaining the gender pay gap and differences.
	In the literature review, the theoretical foundation and conceptual framework are explained and discussed into detailed. The researcher clearly brought the relationship and discussed the concepts, models, and theories comprehensively to bring a deeper understanding of the conceptual framework and interweave it with the literature review (Flory, Leibbrandt, and List, 2014). Each theory, concept and model is clearly examined and interpreted in the review of literature by use of current examples and illustrations to precisely ensure that the objectives of the study is achieved by answering the research questions through detailed explanation of transparency theory, litigation-enforcement, human capital model, bureaucracy theory,evolutionary theory, gender-specialized theory, people skilled model,the Oaxaca decomposition statistical technique, the system justification and equity theory in literature review of journals, books, articles, magazines, internet among many other secondary sources of gathering information. 
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